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DISCLAIMER

The material and tools provided in this publication are provided for purposes of general advice only. Brien Holden
Vision Institute (‘The Institute’) is not providing specific advice concerning the clinical management of any case or
condition that may be mentioned in this publication.

The mention of specific companies or certain manufacturers’ products does not imply that those companies or
products are endorsed or recommended by The Institute in preference to others of a similar nature that are not
mentioned.

The Institute makes no representation or warranty that the information contained in this publication is complete or
free of omissions or errors. The Institute disclaims any and all liability for any loss or damage incurred as a result of
the use of the material and tools provided.
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